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GENERAL STATEMENT OF INTENT

Equality Policy

Rainham Industrial Services are
committed to meeting the provisions
of the Equality Act 2010 by ensuring
that in the course of our business we
have due regard of the need to:

+ Eliminate conduct which the Act prohibits
+ Advance equality of opportunity between
persons who share a relevant protected

characteristic and those who do not

+ Foster good relations between people
who share a relevant protected
characteristic and people who do not

- Take positive action, where appropriate,
s0 as to enable existing or potential
employees or customers to overcome
or minimise a disadvantage arising
from a protected characteristic

Where the protected characteristics are:

+ Age

- Disability

» Gender Reassignment

+ Marriage & Civil Partnership
+ Pregnancy & Maternity

* Race

+ Religion or Belief

+ Sex

+ Sexual Orientation

And the conduct prohibited by the act is:

+ Direct Discrimination

+ Discrimination by Association
+ Perception Discrimination

+ Indirect Discrimination

+ Harassment

+ Third Party Harassment

+ Victimisation

This Policy shall be reviewed annually
or on significant change.
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